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For the first time, a Job Corps Center will be run by a female, 
minority-owned firm 


GRAND RAPIDS, MICH.--Valaida Randolph remembers growing up 
with eight brothers and sisters, children of a Pennsylvania coal 
miner, as a time full of the riches of love and nurturing. Now 
president of Education Management Corporation (EMC), a minority, 
female-owned educational services business, Randolph is realizing 
her dream to share that nurturing with thousands of youngsters 
who may have missed that important part of growing up. 


On March 1, EMC will become the first minority, female-owned 
business contracted to operate a U.S. Labor Department-funded Job 
Corps facility when it takes over operation of the Grand Rapids 
Job Corps Center here. 


Randolph is confident her fledgling firm has both the 
expertise and proper attitude to make a success of the venture 
and have an impact on the lives of young men and women housed 
there. 


"I think when you look at the youth population served by Job 
Corps and the fact that more women enter the labor force each 
year, it's easy to see EMC and its principals as role models," 
says Randolph. "We're proof that you can make it if you try." 


The backgrounds of Randolph and her two business partners 
paint an impressive figure with a combined total of over 60 years 
in various branches of the education field. Randolph has been a 
public school teacher, a Job Corps instructor and center 
director. She was also director of the RCA Service Company's Job 
Corps program prior to beginning EMC in 1989. Other key EMC 
staff members have been involved in the development, start-up, 
operation and management of 18 Job Corps Centers over the years. 


With the proper credentials and experience obviously in 
place, Randolph returns to her personal feelings as the motive 
behind her interest in becoming involved with Job Corps. 


"I've often thought that without the support I had during my 
childhood, I can't say for certain what would have become of my 
life," she says. "Working with young people at Job Corps Centers 
over the years led my business partners and me to the decision 
that we wanted to start doing things the way we knew they should 
be done, particularly in the areas of how to motivate young 
people to succeed." 
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A graduate of Bennet College in Greensboro, N.C., Randolph 
points to a personal encounter with Dr. Martin Luther King, Jr., 
as a critical factor in her own desire to help others succeed. 
Serving as a student host when Dr. King visited the college, 
Randolph was told by the civil rights leader to "Stand up for 
what you believe in when you it's going to benefit not just 
yourself but many others." 


Having taken that message to heart, Randolph and EMC is now 
poised to put Dr. King's message into practice. 


# # # 
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WASHINGTON, D.C.--Median weekly earnings for black families 
fall well below earnings for white families, according to the 
U.S. Labor Department's Bureau of Labor Statistics. In the 
fourth quarter of 1989, median weekly earnings for black families 
were $453, compared to $667 for white families. These 
differences are explained both by the higher earnings of white 
workers and relatively fewer multi-earner families among blacks. 


Overall, the median wage and salary earnings of families 
rose 5.4 percent to $639 a week over the fourth quarter of 1989, 
the BLS reports. Other highlights follow. 


---The number of families with at least one employed 
member, either full or part time, rose by 700,000 over the year 
to a level of 53.3 million in the fourth quarter, accounting for 
four-fifths of all families. Just 10.8 million families had no 
member in the labor force; in three-fifths of these nonworking 
families, everyone was at least 60 years old. 


---About 4.7 million families had an unemployed member, 
about the same number as a year ago. In most of these 
families--71 percent--there also was someone working. 


---Of the 31.9 million families with children under the age 
of 18, about 19.8 million had an employed mother, 500,000 more 
than a year earlier. This gain was divided evenly between 
mothers of pre-schoolers and mothers of school-age children. 


---The median weekly earnings of married-couple families 
with wage and salary workers rose 4.5 percent over the year to 
reach $715. Nearly two-thirds of these families had two or more 
earners, for whom median earnings were $855. Median earnings of 
families maintained by women ($348) remained about half those of 
married-couple families, in part because only one-third have more 
than one earner. 
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Families with wage and salary earners by race, Hispanic origin, type of family, and median usual weekly wage and 
salary earnings, quarterly averages, not seasonally adjusted 
(Numbers in thousands) 
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Families with wage and salary earners by race, Hispanic origin, type of family, and median ysual weekly wage 
salary earnings, quarterly averages, not seasonally adjusted—Continued = 


(Numbers in thousands) 
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" Data exclude families in which there is no wage or salary earner or 
in which the husband, wife, or other person maintaining the family is 
either self-employed or in the Armed Forces. 

? Data not shown where base is less than 100,000. 
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BUDGET STATEMENT 


WASHINGTON -- In my first year at the Department of Labor I 
tried to establish priorities that would make a positive 
difference in the lives of American workers. The Administration 
has recognized those priorities by agreeing to increases in the 
fiscal 1991 budget in three important areas: job training; 
pension enforcement; and occupational safety and health. 


The bottom line is, the Department of Labcr now will have 
more resources to prepare workers for a job, to protect them on 
the job, and to ensure their retirement benefits after they leave 


their job. 


Increases for Job Training Partnership Act programs, for 
instance, will mean that 100,000 more youth, who are the least 
skilled and most disadvantaged, will receive basic and remedial 
education, counseling, as well as skills training. And the $50 
million increase for Youth Opportunities Unlimited (YOU) 
demonstration grants will provide service to 33,700 youth in at 
least 24 sites. This increase will allow communities with the 
highest concentrations of poverty to give their "at-risk-youth" 
comprehensive, intensive programs proven to be successful in 
turning young lives around. 


The increases in next year's Occupational Safety and Health 
budget build on the progress made last year to enhance our 
enforcement efforts. With the addition of 34 new inspectors in 
1991, we will have increased our enforcement personnel by more 
than 200 people since 1989. The new staff will be part of a 
targeted program initiative allowing OSHA to focus systematically 
on significant problems in high hazard industries. In 1991, the 
special emphasis program to concentrate on ergonomic problems in 
the meat packing industry, which has had one of the highest 
accident/injury rates in the country, will be expanded to protect 
workers in all industries. 


Finally, I asked for and received funds for 133 additional 
enforcement staff in the Pension Welfare Benefits Administration 
and Office of the Solicitor. Over the past decade, the number of 
pension plans and their assets have skyrocketed, while the number 
of employees monitoring them has increased very little. These 
increases will significantly enhance our ability to restore 
assets to pension and welfare plans and conduct significantly 
more civil and criminal investigations. 


Looking at the numbers and the policies, the Bush 


Administration's 1991 labor budget is good news for future 
workers, current workers and retired workers. 


-more- 
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INCREASES: 


Job Training 
-- $252.6 million for the new JTPA youth job training program to 


increase services to economically disadvantaged youth with 
particularly significant barriers to employment. 


-- $50 million for the new Youth Opportunities Unlimited grants 
to target comprehensive services to youth living in high poverty 
areas. 


Pension Fund Enforcement 


-- $4.2 million for improvement of the ERISA automated data base 
systen. 


-- $7.6 million and 100 FTE for ERISA enforcement. 


-- $1.4 million and 33 FTE to increase litigation support of 
ERISA enforcement in the Office of the Solicitor. 


Workplace Health and Safety 


-- $2.7 million and 34 FTE to implement a new targeted program 
initiative to focus on significant workplace problems. 


-- $7.2 for upgrade of information management systems for 
enforcement and statistics. 


DEPARTMENTAL MANAGEMENT 


-- 7 million an Q FTE including $1.6 million and 30 FTE for 
legal support of OSHA, OFCCP and Wage and Hour programs and $1.1 
million non-personnel costs for litigation support. 


DECREASES 
EMPLOYMENT AND TRAINING ADMINISTRATION 


-- $230.5 million due to proposed repeal of Trade Act training 
and benefit provisions. 


-- $63.6 million for Economic Dislocation and Worker Adjustment 
Assistance. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first state law restricting child labor was passed by 
Massachusetts in 1836, according to "Labor Firsts in America," a 
U.S. Labor Department publication. It stated that no child under 
the age of 15 shall work in “manufacturing establishments" unless 
the child attended school for at least three of the 12 months 
preceding any year of employment. 


# # # 


The first state law limiting employment for children under 
the age of 12 to 10 hours a day was passed by Massachusetts in 
1842, according to "Labor Firsts in America," a U.S. Labor 
Department publication. 


The first state law setting a minimum age of 12 for child 
employment in factories was passed by Pennsylvania in 1848, 
according to "Labor Firsts in America," a U.S. Labor Department 
publication. 
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